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Industry Associations

Sustainable Spices Initiative
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Groups.
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Parental leave  

 2025  2024  2023  

 Female  Male  Total  Male  Total  Total  Female  Male  Total  

Number of employees that 
were entitled to parental 
leave 

n/a n/a n/a n/a n/a n/a n/a n/a n/a 

Number of employees that 
took parental leave during 
the reporting period 

3 4 7 3 3 6 1 3 4 

Number of employees that 
returned to work after 
parental leave ended in the 
reporting period 

3 1 4 3 2 5 1 2 3 

Number of employees that 
returned to work after 
parental leave ended that 
were still employed 12 
months after their return to 
work 

3 2 5 1 1 2 3 0 3 

Return to work rate 100% 100% 100% 100% 50% 71% 100% 100% 100% 

Retention rate 100% 100% 100% 100% 50% 67% 100% - 100% 

 

Notes   
Parental Leave is defined as leave granted to male and female employees following the birth of a child  
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Living Wage  

 2025  2024  2023  

Percentage of direct employees covered by a living wage benchmarking analysis  100% 100% 100% 

Percentage of employees and workers who are not employees and whose work is 
controlled covered by collective bargaining agreements that have terms related to wage 
levels and frequency of wage payments  

0% 0% 0% 

Percentage of direct employees paid below living wage  0% 0% 0% 

Percentage of all employees paid below living wage, including direct employees and non-
employee workers  

0% 0% 0% 

Percentage of average wage gap for direct employees paid below living wage against a 
living wage benchmark  

0% 0% 0% 

 

Workers covered by an occupational health and safety management system  

 2025  2024  2023  

Workers covered by an occupational health and safety management system 100% 100% 100% 

Workers covered by such a system that has been internally audited 100% 100% 100% 

Workers covered by such a system that has been audited or certified by an external party 0% 0% 0% 

 

Notes   
No workers have been excluded from this disclosure.  
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Work related injuries  

 Employees  Workers who are not employees  

 2025  2024  2023  2025  2024  2023  

Fatalities as a result of work-related 
injury 

0 0 0 0 0 0 

High-consequence work-related 
injuries 

0 0 0 0 0 0 

Recordable work-related injuries 1 2 1 1 0 0 

Total number of work-related injuries 48 45 63 7 6 2 

Number of days lost 24 68 47 6 0 0 

Hours worked (estimated) 319,353 345,820 328,547 25,921 22,032 39,084 

 

 Employees  Workers who are not employees  

Rate per 1,000,000 hours  2025  2024  2023  2025  2024  2023  

Fatalities as a result of work-related 
injury 

0.0 0.0 0.0 0.0 0.0 0.0 

High-consequence work-related 
injuries 

0.0 0.0 0.0 0.0 0.0 0.0 

Recordable work-related injuries 3.1 5.8 3.0 38.6 0.0 0.0 

Total work-related injuries 150.3 130.1 191.8 270.1 272.3 51.2 
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Notes  
The most common types of accidents were eye injuries (product in eye), entrapment of fingers, being struck by an object and burns.  
Work-related hazards that pose a risk of high-consequence injury: working at heights, risk of burns from cooking processes, manual handling, working with machinery and use of chemicals for 
cleaning. These hazards have been determined through risk assessments.  
Actions taken or underway to eliminate these hazards and minimize risks: training and supervision, use of standard operating procedures, permit to work system for both employees and contractors, 
ladder safety awareness and safety checks, racking inspections, servicing and inspections of steam and pressure systems, use of pressure relief valves, guarding on machinery and PPE, 
automation of manual handling processes where possible, COSHH controls.  
Actions taken or underway to eliminate other work-related hazards and minimize risks: refresher training, incident investigations and corrective actions for near misses.  
No workers have been excluded from this disclosure.  
The data has been compiled from accident logs.  
Hours worked are estimated at present as hours worked for non-clocking employees are not automatically recorded. The number of work-related accidents relates to the number of accidents to 
people.  
  

Work related ill health   
There were no fatalities as a result of, or cases of, recordable work-related ill health in 2024 or 2023.  

Notes   
Work-related hazards that pose a risk of ill health: exposure to hazardous substances, dust exposure, repetitive or strenuous manual handling, noise exposure, poor ergonomics, work related stress, 
extreme temperatures. These hazards have been determined by risk assessments and health surveillance data.  
Actions taken or underway to eliminate these hazards and minimize risks: training, supervision, provision of appropriate PPE and standard operating procedures, COSHH assessments, dust 
extraction systems, regular noise surveys, substituting mechanical aids for manual handling, provision of appropriately designed equipment for repetitive or strenuous manual handling tasks, trained 
Mental health first aiders on site, Grocery Aid employee assistance available to all employees.  
No workers have been excluded from this disclosure  
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Diversity of governance bodies and employees  

 2025  2024  2023  

 Female  Male  Female  Male  Female  Male  

Board  20.0% 80.0% 20.0% 80.0% 20.0% 80.0% 

Senior management  45.7% 54.3% 38.6% 61.4% 35.5% 64.5% 

All supervisors and managers  40.8% 59.2% 39.1% 60.9% 37.1% 62.9% 

Whole organization  49.6% 50.4% 48.5% 51.5% 48.3% 51.7% 

 

 2025  2024  2023  

 Under 30 

years old  

30 - 50 

years old  

Over 50 

years old  

Under 30 

years old  

30 - 50 

years old  

Over 50 

years old  

Under 30 

years old  

30 - 50 

years old  

Over 50 

years old  

Board 0.0% 80.0% 20.0% 0.0% 60.0% 40.0% 0.0% 60.0% 40.0% 

Senior Management 0.0% 80.6% 19.4% 0.0% 86.8% 13.2% 12.1% 67.7% 20.2% 

All supervisors and 
managers 

9.9% 73.7% 16.4% 10.8% 78.5% 10.8% 18.7% 71.1% 10.2% 

Whole organization 14.5% 53.0% 32.4% 14.5% 54.6% 30.8% 17.0% 54.6% 28.4% 

 

 

 



58  

 

Ratio of basic salary and remuneration of women to men   

 2025  2024  2023  

 Ratio  

Median 

gender pay 

gap  

Ratio  

Median 

gender pay 

gap  

Ratio  

Median 

gender pay 

gap  

Senior Management  82% 4.1 77% 27.9 72% 28.4 

All supervisors and managers  93% -7.1 86% 3.5 81% 5.3 

Whole organization  86% 3.9 85% 5.1 80% 1.4 

 

Notes   
The only location of operation is the UK  
Ratio =Average (mean) remuneration per female (FTE) /Average (mean) remuneration per male (FTE)  
Median gender pay gap = (Median remuneration per male (FTE) -Median remuneration per female (FTE))/Median remuneration per male (FTE)x100  
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Energy  

2025  

 Renewable 

energy 

sources  

Non - renewable energy sources  Total  

kWh  
 

Electricity  Electricity  
Natural 

gas  
Gas oil  LPG  Diesel   

Fuel consumption 

Heating 0 0 453,241 579,252 0 0  

Vehicles 0 0 0 0 9,418 0  

Other 
combustion 

0 0 0 0 0 4,070  

Total 0 1,045,981 1,045,981 

Purchased electricity consumption 

Electricity 1,854,109 0 0 0 0 0  

Heating 0 0 0 0 0 0  

Cooling 0 0 0 0 0 0  

Steam 0 0 0 0 0 0  

Total 1,854,109 0 1,854,109 

Total energy consumption  1,854,109 1,045,981 2,900,091 

Renewable electricity consumption %        100% 

Renewable energy consumption %        64% 

Intensity ration – energy consumption per £m 
sales 

       54,757 
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202 4  

 Renewable 

energy 

sources  

Non - renewable energy sources  Total  

kWh  
 

Electricity  Electricity  
Natural 

gas  
Gas oil  LPG  Diesel   

Fuel consumption 

Heating 0 0 447,697 651,910 0 0  

Vehicles 0 0 0 0 11,840 0  

Other 
combustion 

0 0 0 0 0 4,330  

Total 0 1,115,778 1,115,778 

Purchased electricity consumption 

Electricity 1,986,274 0 0 0 0 0  

Heating 0 0 0 0 0 0  

Cooling 0 0 0 0 0 0  

Steam 0 0 0 0 0 0  

Total 1,986,274 0 1,986,274 

Total energy consumption  1,986,274 1,115,778 3,102,052 

Renewable electricity consumption %        100% 

Renewable energy consumption %        64% 

Intensity ration – energy consumption per £m 
sales 

       59,885 
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202 3  

 Renewable 

energy 

sources  

Non - renewable energy sources  Total  

kWh  
 

Electricity  Electricity  
Natural 

gas  
Gas oil  LPG  Diesel   

Fuel consumption 

Heating 0 0 447,697 629,030 0 0  

Vehicles 0 0 0 0 10,362 0  

Other 
combustion 

0 0 0 0 0 12,876  

Total 0 1,099,966 1,099,966 

Purchased electricity consumption 

Electricity 2,071,915 94,904 0 0 0 0  

Heating 0 0 0 0 0 0  

Cooling 0 0 0 0 0 0  

Steam 0 0 0 0 0 0  

Total 2,071,915 94,904 2,166,819 

Total energy consumption  2,071,915 1,194,870 3,266,785 

Renewable electricity consumption %        96% 

Renewable energy consumption %        63% 

Intensity ration – energy consumption per £m 
sales 

       65,430 
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Notes   
There was no self-generated electricity consumption in any of the years reported.  

We do not sell any electricity, heating, cooling or steam.  
The intensity ratio only includes energy consumption within our own operations. All types of energy are included in the intensity 
ratio.  

Source of conversion factors for fuels: DEFRA  

All consumption is calculated on a gross calorific value basis.  
The 2023 value for natural gas is likely to be an underestimate as the meter at our main site was replaced due to a fault and 
subsequent correct readings were significantly higher. The 2023 natural gas figure has therefore been assumed to be the same as 
for 2024.   
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GHG emissions  

Tonnes CO2  2025  2024  2023  

Scope 1  
  
  

Stationary combustion 233 250 210 

Mobile combustion 2 3 2 

Fugitive emissions - 117 - 

Scope 1  Total 235 370 212 

Scope 2  Location based 328 411 449 

Scope 2  Market based - - 36 

Scope 3 1.  Purchased goods and services  33,789 38,182 

2.  Capital goods  86 124 

3.  Fuel and energy related activities  107 97 

4. Upstream transportation and distribution  1,134 737 

5.  Waste generated in operations  218 363 

6.  Business travel  31 42 

7.  Employee commuting  225 313 

8.  Upstream leased assets   Out of scope 

9. Downstream transportation and distribution  1,272 1,241 

10. Processing of sold products   Out of scope 
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11. Use of sold products   Out of scope 

12. End-of-life treatment of sold products  675 605 

13. Downstream leased assets   Out of scope 

14. Franchises   Out of scope 

15. Investments   Out of scope 

Scope 3  Total  37,537 41,705 

Scope 3  
  

Upstream  35,590 39,859 

Downstream  1,947 1,846 

Total Scope 1, 2 & 3  
Location based  

  38,318 42,365 

Total Scope 1, 2 & 3  
Market based  

  37,907 41,953 

Intensity metric - Sales £m   53.0 51.8 49.9 

Intensity ratio (Scope 1 & market-based Scope 
2 only)  

 4.4 7.1 5.0 

Intensity ratio (Scope 1 & market-based Scope 
2 and Scope 3)  

  731.8 840.3 

Notes   
At the time of publication, the calculation of Scope 3 for 2025 had not been finalised.  
All relevant greenhouse gases are included in the emissions factors used in the calculations.  
There were no biogenic CO2 emissions in Scope 1. The data on biogenic CO2 emissions is not available for Scope 3 at the company level.  
The base year for the calculation is 2023, as this was the first year for which the Fuchs Gruppe calculated its full CCF.  
There were several methodological changes in the calculations for Scope 3 for 2024 compared to 2023 therefore a lower figure should not necessarily be seen as a reduction in emissions. The 
calculation of the 2023 base year will be rebased at a future point.  
The Scope 1 fugitive emissions for 2024 have been updated since they were reported in the 2024 sustainability report to align with the methodology used in calculating the total Fuchs Gruppe 
carbon footprint.  
The Scope 3.5 emissions for 2024 are known to be incorrect due to some waste generated being missed out of 2024 reporting.  
Various sources were used for the emissions factors including: 
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Sources in 2024   Used for  

Agribalyse  Raw materials  

Agrifootprint 5.0  Raw materials  

Climate Partner  Various including factors used in business travel, waste disposal, raw materials and packaging  

DEFRA  Fuels  

Ecoinvent 3.11  Raw materials, packaging and processing of raw materials  

Ecotransit  Logistics  

Exiobase  Various factors for spend-based calculations  

IPCC  Refrigerants  

Research Papers  Raw materials  

Suppliers  Electricity (market-based), raw materials  

Sources in 2023   Used for  

Agribalyse  Raw materials  

Agrifootprint 5.0  Raw materials  

Carbon Cloud  Raw materials  

Climate Partner  Various including factors used in business travel, waste disposal, raw materials and packaging  

DEFRA  Fuels  

Ecoinvent 3.8 & 3.10  Raw materials, packaging and processing of raw materials  

Ecotransit  Logistics  

Exiobase  Various factors for spend-based calculations  

FCID  Raw materials  

IFEU  Raw materials  

IPCC  Refrigerants  

Research Papers  Raw materials  

Suppliers  Electricity (market-based)  
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Sources in 2025 (Scope 1 and 2)   Used for   

DEFRA  Fuels  

Suppliers  Electricity (market-based)  

 

Emissions were calculated in line with the GHG Protocol Corporate Standard and Corporate Value Chain (Scope 3) Standard. GWP rates for the emissions factors used are shown in the table 
above if known.  
The consolidation approach is not relevant as the emissions are calculated for a single trading company.  
 

GHG emissions reduction targets  

 

in tonnes CO2e   Near term  Long term  

Scope 1 and 2   120 257 

Scope 3 FLAG  3,440 8,174 

Scope 3 non-FLAG  4,460 16,056 

 

Notes   
The above table represents the Fuchs Gruppe’s science-based GHG emissions reduction targets when applied to the emissions of Bart Ingredients as a stand-alone company.  
Biogenic CO2 emissions are included in the target (Scope 3 only)  
The targets for Scope 1 and 2 use the market-based approach for Scope 2.  
All relevant Scope 3 categories are covered by the target but only 70% of the Scope 3 emissions overall are included.  
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Waste by composition, in metric tons  

 

 2025  2024  2023  

 Waste 

generated  

Waste 

diverted 

from 

disposal  

Waste 

directed to 

disposal  

Waste 

generated  

Waste 

diverted 

from 

disposal  

Waste 

directed 

to 

disposal  

Waste 

generated  

Waste 

diverted 

from 

disposal  

Waste 

directed 

to 

disposal  

Wood  68  68  - 71  67  4  88  88  -  

Plastics  67  67  - 54  54  -  57  57  -  

Cardboard  202  202  - 207  207  -  235  235  -  

Glass  74  74  - 85  85  -  51  51  -  

Metal  3  3  - 6  6  -  -  -  -  

Food waste (segregated)  3  3  - -  -  -  -  -  -  

General waste  502  73  429  458  -  458  527  -  527  

Total  918  489  429  882  419  463  958  431  527  

 

Notes   
The data has been sourced from direct measurements taken by our waste management contractors.  
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Waste diverted from disposal by recovery operation, in metric tons  

 2025  2024  2023  

 Onsite  Offsite  Total  Onsite  Offsite  Total  Onsite  Offsite  Total  

Hazardous waste           

Preparation for reuse  - - - - - - - - - 

Recycling  - - - - - - - - - 

Other recovery operations  
 
- 

 
- 

 
- 

 
- 

 
- 

 
- 

 
- 

 
- 

 
- 

Total  - - - - - - - - - 

Non-hazardous waste           

Preparation for reuse  - - - - - - - - - 

Recycling  - 489 489 - 419 419 - 431 431 

Other recovery operations  
 
- 

 
- 

 
- 

 
- 

 
- 

 
- 

 
- 

 
- 

 
- 

Total  - 489 489 - 419 419 - 431 431 

 

Notes   
The data has been sourced from direct measurements taken by our waste management contractors.  
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Waste directed to disposal by disposal operation, in metric tons  
 

 2025  2024  2023  

 Onsite  Offsite  Total  Onsite  Offsite  Total  Onsite  Offsite  Total  

Hazardous waste           

Incineration (with energy 
recovery)  

- - - - - - - - - 

Incineration (without 
energy recovery)  

- - - 
 
- 

 
- 

 
- 

 
- 

 
- 

 
- 

Landfilling  - - - - - - - - - 

Other disposal 
operations/Unknown  

- - - 
 
- 

 
- 

 
- 

 
- 

 
- 

 
- 

Total  - - - - - - - - - 

 Non-hazardous waste           

Incineration (with energy 
recovery)  

- 429 429 - 458 458 - 413 413 

Incineration (without 
energy recovery)  

- - - 
 
- 

 
- 

 
- 

 
- 

 
- 

 
- 

Landfilling  - 0 0 - - - - 111 111 

Other disposal 
operations/Unknown  

- - - 
 
- 

 
4 

 
4 

 
- 

 
2 

 
2 

Total  - 429 429 - 463 463 - 527 527 

Notes   
The data has been sourced from direct measurements taken by our waste management contractors.  
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Food waste (FLW) by destination, in metric tons   
  2025   2024   2023   

Incineration (with energy recovery)   59  

Unknown destination(1)  76  65 

Estimated total food waste(2)  76 59 65 

Redistribution of surplus food(3) 0 10 10 

 

Notes   
1. In 2023 we were not able to split the destination for FLW by weight, but all went to incineration (with energy recovery) or landfill. In 2025 all FLW went to either incineration (with energy 

recovery) or anaerobic digestion.  
2. FLW is currently estimated using records of disposal of finished products and does not yet include all possible sources of FLW.  
3. Redistributed surplus food where the food would otherwise have ended up as FLW. This may include food redistributed by both charitable organisations (such as FareShare, Food Cycle) 

and commercial organisations (such as Company Shop, who also operate Community Shop). 
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Water and effluent  

Litres   2025   2024   2023   

Water withdrawal from third parties  4,654 Not available Not available 

Water discharge to third parties:     

Sewerage  1,560 Not available Not available 

Effluent  2,064 Not available Not available 

Water consumption  1,030 Not available Not available 

 

Notes   
The only water withdrawal and discharge was from/to third parties  
There was no withdrawal from, consumption from or discharge to areas with water stress  
Water withdrawal was based on supplier bills for Severn Beach and our own water meter for Newbury (this was installed mid-year so the withdrawal prior to this is extrapolated)  
Water discharge is assumed to be 95% at Severn Beach (supplier assumption) as no water is used in production  
Water discharge at Newbury is calculated using supplier records of effluent collected and an estimate of sewerage data.  
At Newbury the calculated water consumption was compared with the weight of production output to ensure plausibility  
The company does not have reliable information for all sites for years prior to 2025 and has therefore chosen not to disclose this information  
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Food s afety  

  2025   2024   2023   

Percentage of significant product categories for which health and safety impacts are 
assessed for improvement  

100% 100% 100% 

Total number of incidents of non-compliance with regulations and/or voluntary codes 
concerning the health and safety impacts of products and services within the reporting period  

0 0 0 

Percentage of production volume from sites certified to internationally recognized food safety 
standards(1)  

100% 100% 100% 

 

Notes   
(1)Both production sites are certified by BRCGS.  
 

Anti - corruption  

  2025   2024   2023   

Total percentage of operations assessed for risks related to corruption.  100% 0% 0% 

Total number of confirmed incidents of corruption.  0 1 0 

Total number of confirmed incidents in which employees were dismissed or disciplined for 
corruption.*  

0 1 0 

Total number of confirmed incidents when contracts with business partners were terminated 
or not renewed due to violations related to corruption.  

0 0 0 

Public legal cases regarding corruption brought against the organization or its employees 
during the reporting period and the outcomes of such cases.  

0 0 0 

 

Notes   
In 2024 there was an incident of theft by an employee. 
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Sustainable packaging   

  2025   2024   2023   

Percentage of all packaging (by weight) which was recyclable  98.5% 98.8% n/a 

Percentage of all packaging for the Bart brand (by weight) which was recyclable  98.9% 99.2% n/a 

 

Responsible sourcing   

  2025   2024   2023   

Percentage of all Tier 1 suppliers who have signed the supplier code of conduct  52% n/a n/a 

Percentage of single-ingredient Bart brand herbs and spices sourced under Rainforest 
Alliance accreditation  

16% 0% 0% 

Percentage or number of all buyers who have received training on sustainable procurement  50% 25% 25% 

 

Information security  

  2025   2024   2023   

Number of confirmed information security incidents  0 0 n/a 
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GRI  Content  Index  
Statement of use The Bart Ingredients Co. Ltd has reported in accordance with the GRI Standards for the period 01/01/25 – 31/12/25 

GRI 1 used GRI 1: Foundation 2021 
Applicable GRI Sector Standard(s) None 

 
GRI Standard Disclosure Location Omission   
   Requirements 

Omitted 
Reason Explanation 

General Disclosures    
GRI 2: 
General 
Disclosures 
2021 

2-1 Organisational 
details 

The legal name of the organization is The Bart Ingredients 
Co. Ltd and it is a private limited company registered in 
England and Wales with headquarters located at Central 
Park, Goldcrest Way, Severn Beach, Bristol, BS35 4GH. The 
ultimate parent company is DF World of Spices SE whose 
headquarters is located at Dieter-Fuchs-Straße 10, 49201 
Dissen a.T.W., Germany. 

   

  The company has operations within the UK.    

 2-2 Entities included in the 
organisation’s 
sustainability reporting 

The entities included in the company’s sustainability reporting 
are The Bart Ingredients Co. Ltd. 

   

      
 2-3 Reporting period, 

frequency and contact 
point 

The reporting period for the company’s sustainability reporting 
is the calendar year, in line with its financial reporting, and the 
sustainability reporting is annual. 

   

  The publication date of this report is 7th September 2026.    

  The contact point for questions about the report or reported 
information is Samantha Walker, Chief Financial & 
Sustainability Officer. 
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GRI Standard Disclosure Location Omission   
   Requirements 

Omitted 
Reason Explanation 

GRI2: 
General 
Disclosures 2021 

2-4 Restatements of 
information 

Relating to disclosure 2-21: Sustainability Report p50 
Relating to disclosures 306-3, 306-4 and 306-5: 
Sustainability Report p44 
Relating to disclosure 102-5: Sustainability Report p64  
 

   

 2-5 External 
assurance 

The company does not currently seek external assurance for 
its sustainability reporting. 

   

 2-6 Activities, value chain 
and other business 
relationships 

  Sustainability Report p7    

 2-7 Employees Sustainability Report p48    

 2-8 Workers who are 
not employees 

Sustainability Report p49    

 2-9 Governance 
structure and 
composition 

a. The governance structure consists of the Board of Directors. 
There are no committees. 
b. Board composition: 
i. Executive 4, Non-executive 1 
ii. None of the directors are classified as fully independent due 
to previous employment in an executive capacity and tenure. 
iii. Over 6 years - 1, 3-6 years - 3, Less than 3 years - 1 
iv. S. Walker and A. Sims are also directors of Bart Spices 
Group Holdings Limited. D. Collard holds 7 other 
appointments which are mostly non-executive directorships of 
other private companies. 
v. Gender - Male 4, Female 1 
vi. There are no under-represented social groups represented 
on the Board 
vii. S. Walker is a GRI Certified Sustainability Professional, 
holds a Diploma in Corporate Governance and is certified 
Carbon Literate. 
viii. There is no stakeholder representation on the Board. 
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GRI Standard Disclosure Location Omission   
   Requirements 

Omitted 
Reason Explanation 

GRI2: 
General 
Disclosures 2021 

2-10 Nomination 
and selection of the 
highest governance 
body 

a. As a relatively small, private company which is a subsidiary 
of a larger multinational group, the company does not have 
any specific nomination and selection processes for the Board 
beyond standard recruitment and due diligence practices. 
b. Representatives of the only shareholder are involved in the 
selection process for board directors. The company does not 
currently have any specific criteria relating to diversity, 
independence and competencies relevant to the impacts of 
the organisation. 
 

   

 2-11 Chair of the 
highest governance 
body 

The chair of the highest governance body is not a senior 
executive in the organization. 

   

 2-12 Role of the 
highest governance 
body in overseeing 
the management of 
impacts 

Sustainability Report p9 – 10, 21 
 

   

 2-13 Delegation of 
responsibility for 
managing impacts 

Sustainability Report p9     

 2-14 Role of the 
highest governance 
body in 
sustainability 
reporting 

The Senior Leadership Team and the Board are ultimately 
responsible for approving the sustainability report through 
distribution of drafts of the report prior to publication. 
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GRI Standard Disclosure Location Omission   
   Requirements 

Omitted 
Reason Explanation 

GRI2: 
General 
Disclosures 2021 

2-15 Conflicts of 
interest 

All board directors are required to disclose any conflicts of 
interest immediately by the company's policies. 
 
Cross-board memberships for all directors are publicly 
available on the Companies House website but not reported in 
the company's financial statements unless transactions have 
occurred. 
 
Cross-shareholdings are disclosed to the company's auditors 
but are not reported in the company's financial statements 
unless transactions have occurred. 
 
The existence of controlling shareholders is disclosed in the 
company's financial statements. 
 
Related parties for all directors are disclosed to the company's 
auditors but not reported in the company's financial 
statements unless transactions have occurred. 
 

   

 2-16 
Communication of 
critical concerns 

Critical concerns raised through grievance mechanisms and 
other processes are reported to the Board through a biannual 
Human Rights report and more generally as part of governance 
matters during Board meetings. In 2025 there were no critical 
concerns communicated to the Board. 
 

   

 2-17 Collective 
knowledge of the 
highest governance 
body 

The Chief Finance & Sustainability Officer undertook training 
to become a GRI Certified Sustainability Professional in 2025 
and also became certified Carbon Literate via the Carbon 
Literacy Project. Roll out of the Carbon Literacy course to 
other Board members is planned for 2026. 
 

   

 2-18 Evaluation of 
the performance of 
the highest 
governance body 

The company does not currently have any processes for 
evaluating the performance of the Board in overseeing the 
management of the company's impacts on the economy, 
environment and people. 
 

   



78  
 

GRI Standard Disclosure Location Omission   
   Requirements 

Omitted 
Reason Explanation 

GRI2: 
General 
Disclosures 2021 

2-19 Remuneration 
policies 

The non-executive member of the Board receives a fixed 
amount of pay for the time allotted to attendance at and 
preparation for Board meetings. 
 
The executive members of the Board and other senior 
executives receive fixed salaries and non-contractual bonuses 
with a maximum of between 20 and 40% of salary depending 
on both personal and business performance. 
 
The company does not pay sign-on bonuses or recruitment 
incentive payments. 
 
The executive members of the Board and other senior 
executives do not have any contractual entitlement to 
termination payments beyond statutory redundancy payments 
and PILON. There are no clawbacks. 
 
Senior executives are auto-enrolled into the company's 
pension scheme. 
 
The company builds sustainability objectives into the senior 
executives' personal bonus targets. 
 

   

 2-20 Process to 
determine 
remuneration 

The company does not have a specific remuneration policy for 
board members and other senior executives and pay is 
considered annually in the same way as for all other 
employees. In general board members and senior executives 
receive inflationary pay increases. 
 
The company's main shareholder approves the changes to 
remuneration as part of the annual budget process. 
Remuneration consultants are not involved in determining 
remuneration. 
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GRI Standard Disclosure Location Omission   
   Requirements 

Omitted 
Reason Explanation 

GRI2: 
General 
Disclosures 2021 

2-21 Annual total 
compensation ratio 

Sustainability Report p50    

2-22 Statement on 
sustainable 
development strategy 

Sustainability Report p4-5    

 2-23 Policy commitments Sustainability Report p11-12 
 

a. The company currently has a range of ethical policies 
covering anti-corruption and human rights among other areas. 
In 2026 the company intends to bring these together into one 
single Quality Management System and is currently reviewing 
all ethical policies amongst others. The company joined the 
UN Global Compact (UNGP) in 2026 and its policies will refer 
to the Ten Commitments of the UNGP. The policies do 
currently refer to the need for due diligence and respecting 
human rights but do not currently refer to the precautionary 
principle. 
b. i. Sustainability Report p11 
b. ii. We do not currently give particular attention to specific 
categories of stakeholders in the commitments. 
c. The policy commitments are not currently publicly available 
as the company has not historically published any of its 
policies unless legally required. This will be reviewed in 2026. 
d.  The policy commitments are approved by the Board. 
e.  The policy commitments currently apply mainly to the 
organization's own activities, the planned policy review in 
2026 will bring in commitments relating to the supply chain. 
f. The policy commitments are communicated to workers 
primarily via the Employee Handbook received by all those 
joining the company. Suppliers are requested to sign the 
Fuchs Gruppe Code of Conduct which details our 
expectations of responsible business conduct. 
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GRI Standard Disclosure Location Omission   
   Requirements 

Omitted 
Reason Explanation 

GRI2: 
General 
Disclosures 2021 

2-24 Embedding policy 
commitments 

Sustainability Report p9    

2-25 Processes to 
remediate negative 
impacts 

a. In 2025 the company did not have any specific 
commitments relating to remediation processes. This will be 
included in our review of policies in 2026. 
b. The company has a well-established grievance mechanism 
for employees. All written grievances are investigated and 
dealt with in a formal process and any negative impacts are 
remediated where necessary. 
c. There were no other specific processes by which the 
organization provided for or cooperated in the remediation of 
negative impacts. 
d. Employees are not currently specifically involved in the 
design or operation of the grievance mechanisms, but the 
company engages regularly with its employees through 
various formal and informal methods such as the annual Great 
Place to Work survey and the People Champions and 
feedback is acted upon. 
e. In 2026 the company intends to implement regular reporting 
to the Board on Human Rights which will include KPIs and 
information about the grievance mechanism and remediation. 
 

   

 2-26 Mechanisms for 
seeking advice and raising 
concerns 

As a relatively small entity, all individuals within the 
organization have the opportunity for regular interaction with 
members of the Senior Leadership Team and are able to seek 
advice from them. Employees also have access to the Chief 
Finance & Sustainability Officer who has responsibility for 
compliance and Fuchs Gruppe's compliance manager based 
in Germany. 
 

   

 2-27 Compliance with 
laws and regulations 

There were no significant instances of non-compliance with 
laws and regulations during the reporting period. 

   

 2-28 Membership 
associations 

Sustainability Report p46    
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GRI Standard Disclosure Location Omission   
   Requirements 

Omitted 
Reason Explanation 

GRI2: 
General 
Disclosures 2021 

2-29 Approach to 
stakeholder engagement 

Sustainability Report p10, 17, 21-22 
 

   

 2-30 Collective 
bargaining agreements 

a. 0% - No employees are covered by collective bargaining 
agreements. 
b. The working conditions and terms of employment of 
employees are not based on any collective bargaining 
agreements from other organizations. 

 

   

Material Topics 
GRI 3: Material 
Topics 2021 

3-1 Process to determine 
material topics 

Sustainability Report p10    

 3-2 List of material topics Sustainability Report p10    

Energy 
GRI 3: Material 
Topics 2021 

3-3 Management of 
material topics 

Sustainability Report p38-39, 43 
 
f. There was no specific engagement with stakeholders on this 
topic in the reporting period beyond reporting our energy 
usage to various customers and our landlord. 
 

   

GRI 103: Energy 
2025 

103-1 Energy policies and 
commitments 

Sustainability Report p38-39     

 103-2 Energy 
consumption and self-
generation within 
the organization 

Sustainability Report p59-61    
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GRI Standard Disclosure Location Omission   
   Requirements 

Omitted 
Reason Explanation 

GRI 103: Energy 
2025 

103-3 Upstream and 
downstream energy 
consumption 

 All Information 
not available 

The company does not 
anticipate being able to 
report against this 
disclosure in future. The 
company's efforts are 
directed towards the 
calculation of Scope 3 
GHG emissions and it 
does not have the 
resources to calculate 
upstream and 
downstream energy 
consumption. 
 

 103-4 Energy intensity Sustainability Report p59-61    

 103-5 Reduction in energy 
consumption 

Sustainability Report p39 
 
e. The base year is 2023, chosen as it aligns with the base year 
for our GHG emissions reduction targets. 
f. No specific standards, methodologies, assumptions or 
calculation tools other than direct measurements of energy 
consumption were used. 
 

   

Climate change mitigation and adaptation 

GRI 3: Material 
Topics 2021 

3-3 Management of 
material topics 

Sustainability Report p38-43 
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GRI Standard Disclosure Location Omission   
   Requirements 

Omitted 
Reason Explanation 

GRI 102: Climate 
Change 2025 

102-1 Transition plan for 
climate change mitigation 

Sustainability Report p38-43 
 
c. i. We do not currently take part in any public policy or 
lobbying activities. 

102-1 c Information 
not available 

As we are working 
together with the Fuchs 
Gruppe on the Climate 
Strategy, we do not have 
an expenditure specific to 
Bart Ingredients and are 
therefore not able to 
report this figure. 
 

 102-2 Climate change 
adaptation plan 

Sustainability Report p38-39 
 

   

 102-3 Just transition The company has not yet recruited or terminated any 
employees as a result of climate change adaptation or 
mitigation. 

   

 102-4 GHG emissions 
reduction targets and 
progress 

Sustainability Report p42-43 
 
g. We do not yet have a formal GHG emissions reduction 
target revision policy. The base year 2023 will be recalculated 
using the most up to date and accurate assumptions prior to 
2030. 
 

102-4 e Information 
not available 

The targets are set and 
measured in tonnes CO2 
equivalent. We do not 
plan to break it down 
further into the different 
GHGs. 

 102-5 Scope 1 GHG 
emissions 

Sustainability Report p63-66 
 
c. There were no biogenic Scope 1 CO2 emissions. 

 
 

102-5 b Information 
not available 

The breakdown of gross 
Scope 1 GHG emissions 
by CO2, CH4, N2O, HFCs, 
PFCs, SF6, and NF3 was 
not available. The 
company does not 
currently have any plans 
to calculate this 
breakdown due to 
resource constraints. 
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GRI Standard Disclosure Location Omission   
   Requirements 

Omitted 
Reason Explanation 

GRI 102: Climate 
Change 2025 

102-6 Scope 2 GHG 
emissions 

Sustainability Report p63-66 
 

102-6 b Information 
not available 

The breakdown of gross 
location-based Scope 2 
GHG emissions by CO2, 
CH4 and N2O, was not 
available. The company 
does not currently have 
any plans to calculate this 
breakdown due to 
resource constraints. 
 

 102-7 Scope 3 GHG 
emissions  

Sustainability Report p63-66 
 

102-7 c Information 
not available 

The company does not 
currently have a 
calculation of biogenic 
CO2 emissions from the 
combustion or 
biodegradation of 
biomass in the upstream 
and downstream value 
chain and does not plan to 
calculate this due to 
resource constraints. 
 

 102-8 GHG emissions 
intensity 

Sustainability Report p63-66 
 

   

 102-9 GHG removals in 
the value chain 

 All Not 
applicable 

There were no Scope 1 
GHG removals in 2025 or 
previous years. 

 102-10 Carbon credits  All Not 
applicable 

The company did not 
purchase or cancel any 
carbon credits in 2025 or 
previous years. 
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GRI Standard Disclosure Location Omission   
   Requirements 

Omitted 
Reason Explanation 

Working conditions and human rights (value chain) 
GRI 3: Material 
Topics 2021 

3-3 Management of 
material topics 

Sustainability Report p17 
 
e. i-iii The company has not yet been able to establish robust 
processes and KPIs to track the effectiveness of the actions. 
We expect to make progress in this area over the next three 
years. 
e. iv As the work is at an early stage there are no specific 
lessons learned to report. 
 

   

GRI 407: 
Freedom of 
Association and 
Collective 
Bargaining 2016 

407-1 Operations and 
suppliers in which the 
right to freedom of 
association and collective 
bargaining may be at risk 

a. The company has completed a human rights risk 
assessment for its supply chain but has not yet identified any 
specific significant risks relating to freedom of association or 
collective bargaining. 
 
b. The company has not taken any specific measures in the 
reporting period intended to support rights to exercise 
freedom of association and collective bargaining. 
 

   

GRI 408: Child 
Labor 2016 

408-1 Operations and 
suppliers at significant 
risk for 
incidents of child labor 
 

Sustainability Report p17    

GRI 409: Forced 
or Compulsory 
Labor 2016 
 

409-1 Operations and 
suppliers at significant 
risk for 
incidents of forced or 
compulsory labor 

Sustainability Report p17    

Working conditions and human rights (own operations) 
GRI 3: Material 
Topics 2021 

3-3 Management of 
material topics 

Sustainability Report p21-27 
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GRI Standard Disclosure Location Omission   
   Requirements 

Omitted 
Reason Explanation 

GRI 401: 
Employment 
2016 

401-1 New employee 
hires and employee 
turnover 

Sustainability Report p51    

 401-2 Benefits provided 
to full-time employees 
that are 
not provided to temporary 
or part-time employees 

All benefits which are standard for full-time employees of the 
company are also provided to temporary or part-time 
employees. 

   

 401-3 Parental leave Sustainability Report p53    

GRI 403: 
Occupational 
Health and 
Safety 2018 

403-1 Occupational 
health and safety 
management 
system 

Sustainability Report p23-24    

 403-2 Hazard 
identification, risk 
assessment, and 
incident investigation 

Sustainability Report p24    

 403-3 Occupational 
health services 

There are currently no occupational health service functions 
contributing to the identification and elimination of hazards 
and minimization of risks. 

   

 403-4 Worker 
participation, 
consultation, and 
communication on 
occupational health and 
safety 

Sustainability Report p24    
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GRI Standard Disclosure Location Omission   
   Requirements 

Omitted 
Reason Explanation 

 403-5 Worker training on 
occupational health and 
safety 

Sustainability Report p24    

GRI 403: 
Occupational 
Health and 
Safety 2018 

403-6 Promotion of 
worker health 

Sustainability Report p27    

 403-7 Prevention and 
mitigation of 
occupational health 
and safety impacts 
directly linked by 
business relationships 

Sustainability Report p17    

 403-8 Workers covered by 
an occupational health 
and 
safety management 
system 

Sustainability Report p54    

 403-9 Work-related 
injuries 

Sustainability Report p55    

 403-10 Work-related ill 
health 

Sustainability Report p56    



88  
 

GRI Standard Disclosure Location Omission   
   Requirements 

Omitted 
Reason Explanation 

GRI 404: Training 
and Education 
2016 

404-1 Average hours of 
training per year per 
employee 

 All Information 
not available 

The company is currently 
reviewing its IT systems 
relating to Human 
Resources and 
anticipates upgrading 
these in 2027/2028. It is 
expected that the systems 
improvements will enable 
the information required 
for this disclosure to be 
obtained. 
 

GRI 404: Training 
and Education 
2016 

404-2 Programs for 
upgrading employee skills 
and 
transition assistance 
programs 

Sustainability Report p21-22 
 
b. There were no specific transition assistance programs 
provided in the reporting period. 

   

 404-3 Percentage of 
employees receiving 
regular 
performance and career 
development reviews 

Sustainability Report p52    

GRI 407: 
Freedom of 
Association and 
Collective 
Bargaining 2016 

407-1 Operations and 
suppliers in which the 
right to freedom of 
association and collective 
bargaining may be at risk 

a. The company has completed a human rights risk 
assessment for its own operations and has not identified any 
of its own operations in which workers' rights to exercise 
freedom of association or collective bargaining may be 
violated or at significant risk. 
b.  The company has not taken any specific measures in the 
reporting period intended to support rights to exercise 
freedom of association and collective bargaining. 
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GRI Standard Disclosure Location Omission   
   Requirements 

Omitted 
Reason Explanation 

GRI 409: Forced 
or Compulsory 
Labor 2016 

409-1 Operations and 
suppliers at significant 
risk for 
incidents of forced or 
compulsory labor 

Sustainability report p25 
 

   

GRI 13: 
Agriculture, 
Aquaculture and 
Fishing Sectors 
2022 

13.21.1 Living income 
and living wage additional 
sector disclosure 

Sustainability report p26 
 

   

 13.21.2 Living income 
and living wage additional 
sector disclosure 

Sustainability report p54 
 

   

GRI 13: 
Agriculture, 
Aquaculture and 
Fishing Sectors 
2022 

13.21.3 Living income 
and living wage additional 
sector disclosure 

Sustainability Report p54 
 

   

Equal treatment and opportunities for all 

GRI 3: Material 
Topics 2021 

3-3 Management of 
material topics 

Sustainability Report p26    

GRI 405: 
Diversity and 
Equal 
Opportunity 
2016 

405-1 Diversity of 
governance bodies and 
employees 

Sustainability Report p57 
 

   

405-2 Ratio of basic 
salary and remuneration 
of women 
to men 
 

Sustainability Report p58 
 

   

Corruption and bribery 
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GRI Standard Disclosure Location Omission   
   Requirements 

Omitted 
Reason Explanation 

GRI 3: Material 
Topics 2021 

3-3 Management of 
material topics 

Sustainability Report p12 
 
f. There was no specific engagement with stakeholders on this 
topic in the reporting period. 

 

   

GRI 205: Anti-
corruption 2016 

205-1 Operations 
assessed for risks related 
to corruption 

Sustainability Report p72 
 

   

 205-2 Communication 
and training about anti-
corruption policies and 
procedures 
 

 All Information 
not available 

The company expects to 
be able to report against 
some of these KPIs in 
2026/2027. 

GRI 205: Anti-
corruption 2016 

205-3 Confirmed 
incidents of corruption 
and actions taken 

Sustainability Report p72 
 

 

   

Food safety and quality 

GRI 3: Material 
Topics 2021 

3-3 Management of 
material topics 

Sustainability Report p32-34    

GRI 416: 
Customer Health 
& Safety 2016 

416-1 Assessment of the 
health and safety impacts 
of product and service 
categories 
 

Sustainability Report p72 
 

   

 416-2 Incidents of non-
compliance concerning 
the health 
and safety impacts of 
products and services 
 

Sustainability Report p72 
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GRI Standard Disclosure Location Omission   
   Requirements 

Omitted 
Reason Explanation 

GRI 13: 
Agriculture, 
Aquaculture and 
Fishing Sectors 
2022 

 

13.10.4 Food safety 
additional sector 
disclosure 

Sustainability Report p72 
 

   

Water 
GRI 3: Material 
Topics 2021 

3-3 Management of 
material topics 

Sustainability Report p45 
 

   

GRI 303: Water 
and Effluents 
2018 

303-1 Interactions with 
water as a shared 
resource 

Sustainability Report p45 
 
c. The company has not engaged with stakeholders on this 
topic. 
d. There are currently no specific water-related goals and 
targets set. 

 

   

 303-2 Management of 
water discharge-related 
impacts 

There are no specific minimum standards set for the quality of 
effluent collected from our Newbury manufacturing site. 

   

 303-3 Water withdrawal Sustainability Report p71 
 

303-3 c  Information 
not available 

We do not currently plan 
to obtain this data. 

 303-4 Water discharge Sustainability Report p71 303-4 b Information 
not available 

We do not currently plan 
to obtain this data. 

 303-5 Water 
consumption 

Sustainability Report p71 
 
c. Water storage has not been identified as having a significant 
water-related impact. 
 

   

Waste 
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GRI Standard Disclosure Location Omission   
   Requirements 

Omitted 
Reason Explanation 

GRI 3: Material 
Topics 2021 

3-3 Management of 
material topics 

Sustainability report p44     

GRI 306: Waste 
2020 

306-1 Waste generation 
and significant waste-
related 
Impacts 
 

Sustainability report p44    

 306-2 Management of 
significant waste-related 
impacts 

Sustainability report p44    

GRI 306: Waste 
2020 

306-3 Waste generated Sustainability Report p67    

 306-4 Waste diverted 
from disposal 

Sustainability Report p68     

 306-5 Waste directed to 
disposal 

Sustainability Report p69     

 


